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Phone lines are muted throughout the broadcast. 

Please ask questions using the “Questions” panel 
in your GoToWebinar toolbar.

We will hold questions until the end of the webinar 
and will answer as many questions as time 
permits.

This session is being recorded and will be 

made available to all members following the 

broadcast.
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Agenda

• Regulatory and Governmental Updates

• Vaccination Program – InHouse Physicians

• New GCCA Staff

• GCCA Advocacy Fund

• Q&A



Latest COVID Relief Legislation

• $900 billion package passed in late December

• Combined with FY 2021 Omnibus funding legislation

• Scaled-back package with focus on consensus provisions

• Controversial issues of liability protection and state/local funding 
non included 



COVID Package Provisions

• Direct economic relief via stimulus checks of $600 for individuals making up 
to $75,000 per year. $1,200 for couples making up to $150,000, and an 
extra $600 for dependent children that are under 17 years old.

• Payroll Tax Deferral: Workers whose payroll taxes have been deferred since 
September would be given until Dec. 31, 2021, to pay back the 
government, instead of through April 30, 2021, as originally directed by the 
Treasury Department. 

• Provides $120 billion in unemployment insurance (UI).

• Extends the Federal Pandemic unemployment Compensation (FPUC) 
program through March 14, 2021, providing $300 per week for all workers 
receiving unemployment benefits.



COVID Package Provisions - PPP

• Provides $325 billion in small business funds.
• $284.5 billion for first and second forgivable Paycheck Protection Program 

(PPP) loans.
• A small business can receive a second PPP loan if they have less than 300 

employees and can demonstrate a revenue reduction of 25%.
• Maximum loan amount reduced to $2 million.
• Businesses that received PPP loans would be able to take tax deductions 

for the expenses covered by forgiven loans.
• Expands PPP eligibility for 501 (C)(6) nonprofits, including local 

newspapers, radio, and television broadcasters, and destination marketing 
organizations.

• Reopened January 11th



Future COVID Relief Package - Biden’s 
American Rescue Plan
Support to Small Businesses
• $15 billion in "flexible, equitably distributed" grants to 

the hardest-hit small businesses
• $35 billion in small business financing programs, with 

the aim of leveraging it into $175 billion in lending and 
investment

• Unspecified aid to restaurants, bars and other 
businesses that have suffered disproportionate harm 
to ensure they have sufficient support through federal 
aid programs, including the Commodity Credit 
Corporation of the U.S. Department of Agriculture



Biden’s American Rescue Plan

Provide Checks to Individuals
• Provide an additional $1,400 per person in direct financial 

assistance
Establish a Worker Safety Standard and Increase Wages
• Authorize the OSHA to issue COVID standards that cover a 

broad set of workers, as well as provide additional OSHA 
funding

• Increase the national minimum wage from $7.25 per hour to 
$15 per hour

• Call on employers to provide back hazard pay to essential 
frontline workers, including those in the retail and 
grocery sectors



Biden’s American Rescue Plan

Extend and Expand Unemployment Insurance
• Increase supplemental payments from $300 per 

week to $400 per week in unemployment 
insurance.  

• Extend the availability of federal unemployment 
insurance benefits through September 2021

• Allow for automatic adjustments to the length and 
amount of relief based on health and economic 
conditions

• Extend financial assistance for unemployed workers 
who typically do not qualify for unemployment 
compensation benefits (including self-employed 
and gig economy workers)



Biden’s American Rescue Plan

Extend and Expand Emergency Worker Leave
• Reinstate changes to the Emergency Family and 

Medical Leave Expansion Act and Emergency Paid 
Sick Leave Act created by the Families First 
Coronavirus Response Act (FFCRA) and expand them 
to:

• Apply to all employers instead of only those between 50 to 
500 employees

• Provide over 14 weeks of paid sick and family and medical 
leave to help parents with additional caregiving 
responsibilities when a child or loved one's school or care 
center is closed, for people who have or are caring for others 
with COVID-19, or who are quarantining with exposure

• Reimburse employers with fewer than 500 employees, as 
well as state and local governments, for the cost of leave



Biden COVID Strategy



Executive Order: Protecting Worker 
Health and Safety

• Requires OSHA to release guidance within two weeks to employers on 
workplace safety during the pandemic

• Calls on OSHA to evaluate whether any emergency temporary 
standards are needed.

• OSHA has until March 15 to issue emergency standards

• Requires a review of OSHA’s enforcement efforts related to COVID-19 
and requires the administration to identify what changes could be 
made to protect workers



Vaccine Logistics

• FDA issued Emergency Use Authorization for Pfizer and 
Moderna vaccines 

• GCCA coordinating with Operation Warp Speed

• Current plans for distribution – point of production to point of 
administration

• Leveraging UPS and FedEx

• Anticipated supply chain volumes/footprint











InHouse Physicians
COVID-19 Vaccination Program
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Space Requirements & Staffing Model

● IHP’s Staffing Model: 

○ 1 Lead Nurse - Supervisor 

○ 2 Nurses - Vaccinations 

○ 1 EMT/Paramedic for Monitoring 

● Admin: 

○ 2 Admin - non-medical 

○ Checks in employees ensuring they filled out their waiver & 

consent form and enters them into our EMR for customized 

reporting to Client 

● Onsite Vaccine Capacity 

○ 1 Nurse can perform 15 Vaccinations Per Hour

○ Testing Station can perform 30 Vaccinations Per Hour

● Space Requirements

○ 2 Vaccine Stations



On-Site COVID-19 Vaccine Clinic*

$50.00 per vaccination

Includes:
● Scheduling
● Shipping & Storage
● Vaccine Administration
● Reporting to Client + State/CDC

*A minimum of 200 Participants each day IHP medical staff is on-site



Why is IHP the Right Solution?

● 30+ Years Experience with Employee Health & Regulatory Compliance

● Over 1,000,000 Flu Vaccinations to Date

● Familiarity with State-by-State Application Process 

● Vaccination Staff iHP Employees

● Superior Emergency Medical Experience (& response to adverse reactions)

● Ultra Cold Storage Handling Experience



New GCCA Staff Additions

• MEGHAN RODGERS - VICE 
PRESIDENT OF PUBLIC 
RELATIONS AND INDUSTRY 
AFFAIRS



New GCCA Staff Additions

• JORDAN BONFITTO –
DIRECTOR OF GOVERNMENT 
AFFAIRS



GCCA Advocacy Fund

• GCCA is launching a new strategic initiative, the 
Advocacy Fund, to expand our advocacy efforts on 
behalf of our industry. 

• This Advocacy Fund will support our increased efforts to 
promote and protect the cold chain.

• Examples of expanded services:
• Expanded GCCA presence on Capitol Hill 
• GCCA expanded participation and leadership in coalitions 
• Congressional Facility Tours with your Member of Congress 
• Development of economic impact studies 

• Contact Lowell Randel for more information



GCCA Resource: 
COVID-19 Recovery Guide

Follow-up to GCCA COVID-19 Rapid 
Response Guide. 

Guides businesses through two stages 
of recovery:

• Bringing your workforce back on-site

• Ensuring continued safety and well-being



Tracking Reopening State-by-State

National Governors 
Association’s interactive map 
tracks metrics such as:

• Mask orders

• Allowable gathering sizes

• Interstate travel restrictions

• Stay at home orders



Essential Worker Designation and Badges



CDC Toolkit for Employers of Essential 
Workers

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/toolkits/essential-
workers.html

                                  

                          

                                     

            

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/toolkits/essential-workers.html


State Vaccination Program Resources



GCCA Resources

• WFLO Scientific Advisory Council

• GCCA Online Communities



QUESTIONS?

Lowell Randel

lrandel@gcca.org

Erin Grady

egrady@gcca.org

Global Cold Chain Alliance
www.gcca.org

703-373-4300

http://www.gcca.org/

